§505.15

(e) Subsection (k)(5). Records compiled
solely for the purpose of determining
suitability, eligibility, or qualifica-
tions for Federal civilian employment,
military service, Federal contracts, or
access to classified information, but
only if disclosure of the material would
reveal the identify of a confidential
source that furnished information to
the Government;

(f) Subsection (k)(6). Testing or exam-
ination records used solely to deter-
mine individual qualifications for ap-
pointment or promotion in the Federal
service when the disclosure of such
would compromise the objectivity or
fairness of the testing or examination
process;

(g) Subsection (k)(7). Evaluation
records used to determine potential for
promotion in the armed services, but
only if disclosure would reveal the
identify of a confidential source.

§505.15
used.

The Broadcasting Board of Governors
is authorized to use exemptions (kK)(1),
(k)(2), (kK)(4), (k)(b), and (k)(6). The fol-
lowing Board components currently
maintain exempt systems of records
under one or more of these specific ex-
emptions: Executive Secretariat; Edu-
cation and Cultural Exchange Pro-
gram; Legal Files; Privacy Act and
Freedom of Information Act Files; Em-
ployee Grievance Files; Recruitment
Records; Employee Master Personnel
Records; Foreign Service Selection
Board Files; Employee Training Files;
Personnel Security and Integrity
Records; International Broadcasting
Bureau Director’s Executive Secre-
tariat Files; and International Broad-
casting Bureau Employee Personnel
Files.
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§506.1 Purpose of program.

Many individuals in society possess
great productive potential which goes
unrealized because they cannot meet
the requirements of a standard work-
week. Permanent part-time employ-
ment also provides benefits to other in-
dividuals in a variety of ways, such as
providing older individuals with a grad-
ual transition into retirement, pro-
viding employment opportunities to
handicapped individuals or others who
require a reduced workweek, providing
parents opportunities to balance fam-
ily responsibilities with the need for
additional income, providing employ-
ment opportunities for women return-
ing to the workforce and assisting stu-
dents who must finance their own edu-
cation or vocational training. In view
of this, the Broadcasting Board of Gov-
ernors will operate a part-time career
employment program, consistent with
the needs of its beneficiaries and its re-
sponsibilities.

§506.2

Positions becoming vacant unless ex-
cepted as provided by §506.7, will be re-
viewed to determine the feasibility of
converting them to part-time. Among
the criteria which may be used when
conducting this review are:

(a) Mission requirements and occupa-
tional mix.

(b) Workload fluctuations.

(c) Employment ceilings and budg-
etary considerations.

(d) Size of workforce, turnover rate
and employment trends.

(e) Affirmative action.

Review of positions.

§506.3 Establishing and
part-time positions.

converting

Position management and other in-
ternal reviews may indicate that posi-
tions may be either converted from
full-time or initially established as
part-time positions. Criteria listed
above may be used during these re-
views. If a decision is made to convert
to or to establish a part-time position,
regular position management and clas-
sification procedures will be followed.
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